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Abstract

The purpose of this research is to examine Luangphor viriyang
Sirintharo’s leadership andapproach to social development using qualitative
and documentary research methodologies, as well asby studying pertinent
documents and research used as references in the research. The researcher
definesthe research’s scope to include documentaries on leadership and
social development approaches.The findings indicated that: Luangphor Viriyang
Sirintharo demonstrates charismatic leadership, as evidenced by theresults.
He is unique in that venerable Luangphor viriyang Sirintharo was able to
disseminate andinfluence the followers’ values, beliefs, and behaviors in

The following ways: 1) utilization of vision 2) through the use of
inspirational messaging 3) acting as a changeagent; and 4) cultivating followers.
5) serving as a symbol; and 6) appealing to the followers’ value. Luangphor
viriyang Sirintharo’s approach to social development is based on the premise
of inclusion and participation of all sectors and divides the target populations
into three categories: youth,general public, and international. Several of
Luanghor Viriyang’s social development projects, such as child development,
lack successors and funding for implementation. As a result, the researcher
wishes to propose funding for the initiatives and activities to the government
and affiliated agencies. Luang Por Wiriyang Sirintharo’s charismatic leadership
and social development strategy may be acquired and employed through the
knowledge management method. As a result, the researcher would like to
invite anyone who is interested in the life and works of Luang Por Viriyoung to
continue collecting, managing, and disseminating valuable lessons learned

and the knowledge to society.
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