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Promoting ethics for government
officials in Thailand
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Abstract

This study was a qualitative research whose objectives were to 1) exam-
ine the context of moral and ethical promotion for civil servants and government
officials in Thailand, 2) investigate factors influencing the promotion of morals
and ethics, and 3) suggest a guideline as well as a driven model for promoting
morals and ethics. Data were gathered through a focus group discussion which
has been held for three times. The participants included political officials, civil
servants, government teachers and education personnel, civil servants in the
educational institutions, police officers, soldiers, local government officials and
Bangkok government officials, state enterprise officials, and public organization
officers. The results showed that the moral and ethical standard for all groups
of government officials should be the same. The government should act as a
moral and ethical leader and promote the development of strong work ethics
in all sectors. In addition, the government should encourage all officials to
change their perspectives towards committing a crime in the sense that grey
areas should no longer exist. Each sector also needs to implement the moral
and ethical principles in the management of human resource and support the
officials who behave ethically so that their good intentions would not be wasted.
Furthermore, people, the civil society, and the mass media should be able to
take part in the assessment of morals and ethics of the government officials in

order to prevent the officials from committing any unethical actions.

Key words: Ethics, Government Officials, Good Governance
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